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Naming the newsletter

This is a very exciting time for any edit@ur entire newsletter has gone under the
knife. | hope you enjoy the new layout. | will continue building upon your comments
and ideas until, graduallye find our rhythm, so send in your best.

There were many names discussed in naming the newslétgeAir Apparent, beat

out twenty different titles. The definition aApparent” is: readily understood;

visible, clear or obvious; appearing as actual to the eye or mind. Since we all work in
the airline businessAir " is used for obvious reasons. Puns anyone?

: Comments & Questions (

If you have comments or questions regarding this newslettan idea
for a story please contact the editor by mail: 2510 Lexingt@mue Sout
St. Paul, MN 55120; or by phone at (651) 688-2640, ext. B&® Air
Appaentreserves the right to edit submissions.

=y

No portion of this publication may be reproduced without the expressed
written permission from |IAM District 143rticles submitted by name are
the viewpoints of the author




What Is ny didrict doing?

by Stephen Gordon, President/Directing General Chair

uring the past eightto be able to obtain payments on an
months | have fre- unsecured claim while the applicable
guently been asked,air carrier remained in bankruptcy
“What is our District All other claims on all other carriers
doing?” or “What has this union were paid only when the carrier ex-
done forme?” These questions havied bankruptcynot during their
extreme relevance to them; questiortsankruptcyThis is just one example
that | welcome from the membershipof what our district is doing.
This is a perfect forum in whichto  Another example, and probablyknow, NWA will have declared all
answer some of the more poignarthe most contentious issue, is thef their stock shares worthless in the
ones. Series C, also known as the 1998ld company with one exception,
First, on the Northwesgtirlines Employee Stock Option Plan ofours. We are the only group that
property District 143 has been sudNorthwesiirlines. Whether you are maintains their stock. No other en-
cessful in our attempts to monetizan active membga retired member tities can make the same statement.
forty percent of our negotiated unor even a member who left the IAMMuch of our membership has de-
secured claim of $181,000,000.0Cfor another organization, we havelared it a loss. How many times
Back in December of 2006, Districtwaited years for Northweairlines have you personally heard, “Forget
143 entered into discussions witto honor their prior commitment toit. We will never see it"This is what
NWA management our mem- this union does for you.
which ultimately led to bersAfter On theAlaskaAirlines property
the accelerated mon- months of we have recently entered into a test
etizing of our claim with continuing program for the Homagent Pro-
our members receiving conversa- gram for reservation agents in Boise,
their first distribution tions with Seattle and PhoenixTheAlaska
checkin early February N W A Airlinesreservation members have
of 2007. Shortly there- manage- become the architects of the home
after, District 143 and At the Series C ®ck hearing ment we agentprogram. This test program
NorthwestAirlines finally wasimplemented after a HoAwgent
again reached an agreement thegached an agreement preserving obxploration Committee was created
would allow us to monetize an addistock. In fact, Northwedgkirlines by GVP Robert Roach, JrGVP
tional 20% of our total unsecurediled a joint motion in United StatesRoach listened to the membership of
claim. Unfortunatelyin this transac- Bankruptcy Court, and appeared iklaskaAirlines reservations and al-
tion there was an error which hasourt on May 2, 2007 with the IAM lowed the test program to move for-
since been rectified. By the time mogb lobby on our behalf. U.S. Bank-ward once we were able to ensure
of you read this article we will haveruptcy Court Judgallan Gropper the contractual integrity of our col-
completed the total monetizing of ouheard aguments from NW attor lective bargaining agreements on the
entire allocated unsecured claim, witheys and attorneys representing thidaska propertyAdditionally, a pro-
our membership receiving their distAM. Judge Gropper listened to thesision in our test agreement with
tribution checks before this mailingad-hoc committeg’ attorneys as AlaskaAirlines is that they are only
or shortly thereafter well—a group of robber barons—allowed to use a certain percentage
The significance of this—otherwho tried in vain to have our Serie®f HomeAgents. Howevelfor ev-
than being able to provide some sof Sock motion deniedAll in all, ery agent who becomes a Home
of immediate monetary relief forourwhen the day was oveWE Agent,AlaskaAirlines must hire
membership—is the fact that in th&/ON!—212 milliontimes over ~ someone to occupy the vacancy cre-
entire history of all aviation bankrupt-  Again, there is enormous signifi-ated in the applicable reservation
cies this was a first for a district lodgeance to this victoryAs many of you [See page eight]

Sephen Gordon
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Keep the pride andespect

by Sam Ellis, General Chair

Since taking office | have trav- respect from the managers they make look
eled to each station in my assignedgood with their sweat and eggrAnother
area and have found that in spite of the reason could be that this “job” is our
concession agreement our members areareer; one that a lot of us began many
still dedicated employees of N\W years ago, and hope to one day retire frc
Everywhere | go members will complain with dignity and a liveable income.
about the low wages, short-staffingand ~ We are not Susie- or Johnny-come-
lack of respect from company managerdately employees who want to reinventthg
but still “bust ass” to get the job done  wheel. The wheel was invented long ago
and make on time departures. and we have made improvements over t -
Itis truly amazing thatemployees  years by making suggestions that enhang
who have been treated in this manner our job functions.
take pride in a job well done. Perhaps Keep the pride and self-respect, and
the reason is to maintain their self- remember the “Here aidter” as it relates
respect and the respect of their coworkto your managers. | was here before yo
ers. and | will be here after you are goge.
They sure as hell don’'t get the

Sam Ellis



Notable union laders

H arry B rl d g eS E Harry Brid?s; cir;’thleggc;ver of Time

Bornin MelbourneAustralia as cepted its proposed compromisecoas'[ Di-

Alfred Renton Bridges, Bridges was elected chairman of theector for
Bridges went to sea at agestrike committee. the CIO
sixteen as a merchant seaman, join-  The strike began on May 9,1934shortly  gi5ody Thursday
ing theAustralian sailorsunion. He \While the elected local officers werethereafter
took the name Harry from his belovedhe nominal leaders of the strike at itbegal battles
Uncle Harrywho was a socialist andoutset, Bridges led the planning ofthe  The Roosevelt administration at-
an adventurer much in the cut of Jactrike, the rank-and-file opposition totempted to deport Bridges in 1938 on
London, the writer that inspired younghe two proposed contracts that ththe grounds that he was a member of
Harry to go to sea. He entered thgadership negotiated and the menthe Communist Partyvhen the case
United States in 1920, where higership rejected during the strike, andame to hearing in 1939, howeytbe
American colleagues nicknamed himhe dealings with other unions duringyovernmens case dissolved.
“The Beak” for his prominent nose.and after the four-day San Francisco The government made a second
He became a naturalized citizen iGeneral Strike after “Bloody Thurs-effort to deport Bridges in 1941. In
1945. day” on July 5, when police shot andhis case the administrative judge
In 1921, Bridges joined the Indus«illed a striker and strike sympathizefound that the evidence supported the
trial Workers of theWorld (IWW),  during a battle to bring cargo througtcharges against Bridges, but the
participating in an unsuccessful nathe unions picket line. Board of ImmigrationAppeals re-
tionwide seames’ strike.While Growth and independence versed himThe Attorney General,
Bridges left the IWW shortly there- Bridges was elected president ofrancis Biddle, overruled the board,
after, with doubts about theganiza- the San Francisco local in 1935 an@nly to be reversed in turn in 1945 by
tion, his early experiences in the IWWhen president of the Pacific Coasthe Supreme Court.
and inAustralian unions would influ- pjstrict of the ILA in 1936. During Political battles
ence his beliefs on militant unionismyhis period the ILA commenced “The  In 1950, after an internal trial, the
based on rank and file power and inyarch Inland”, in which it organized CIO expelled the IWU due to its sub-
volvement. Bridges left the sea fokhe many warehouses that receiveardination to communist leadership.
longshore work in San Francisco ifhe goods that longshoremen handle&xpulsion had no realfett, however
1922, where he joined the ILA local.Bridges led efforts to form the Mari-on either the WU or Bridgespower
TheAlbion Hall Gr oup time Federation of the Pacific, whichwithin it. The organization continued
The ILA renewed its efforts to brought all of the maritime unions to-to negotiate agreements, with less
reestablish itself on thé/est Coast, gether for common action. strife than in the 1930s and 1940s, and
chartering a new local in San Fran- Bridges continued to be reelected
cisco in 1933. Thousands of long- without serious opposition. Bridges
shoremen joined the new ILA local. had difficulty giving up his position in
At the time Bridges was a mem- the ILWU, even though he explored
ber of a circle of longshoremen that : the possibility of merging it with the
came to be known as the “Albion Hall P i ; ILA or the Teamsters in the early
Group,” after their meeting place. LDE | 1970s. He finally retired in 1977.
When the local held elections, Bridges U - ’El[‘.- On July 28, 2001, on what would
and fellow members of tiAdbion Hall “The Beak” at a rally have been Bridge300th birthdaythe
Group made up a majority of the ex- ILWU organized a week-long event
ecutive board and held two of the |n 1937, the Pacific Coast Dis-celebrating his life. This culminated
three business agents positions.  trict, with the exception of three lo-in a march of over 8,000 unionists and
The Big Srike cals in the Northwest, formally se-supporters across théncent Tho-
As 1934 began Bridges, theceded from the ILA, renaming itselfmas Bridge fronTerminal Island to
Albion Hall Group and militants in the International Longshoremer@nd San Pedro, California. The longshore-
other ports began planning a coastarehousemes’Union. Bridges was men shut down the port for eight hours
wide strike. The Roosevelt adminiselected president of the new unionin honor of BridgesQ
tration tried to head off the strike bywhich quickly affiliated with the Con-
appointing a mediation board to overgress of Industrial Organizations
see negotiations, but neither side a¢C10). Bridges became thé/est
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Union dues and services—a look at
your dues structure

by Gerry Bernson, Senior General Chair

lodges in our district, with a total of 14,631 members. Under District

Lodge 143, alocal lodge may include members from Northwest
Airlines,AlaskaAirlines,Air Wisconsin, Big Sky or Great Lakaslines.
Members of a local lodge elect their officers, vote on bills and expenditures
and elect district and Grand Lodge convention delegates. The members
approve local lodge bylaws and vote in Grand Lodge and district lodge
elections and referendums. They also establish various committees and sen
delegates to state council meetings and training course¥\aliido@ V.
Winpisinger Education Center in Maryland.

A local lodge executive board usually consists of a president, vice presi
dent, secretary treasurezcording secretarjrustees and a conductor/
sentinelThese are the electedioérs of the localA local lodge should also Gerry Bernson
have a communicator and an educator

Local lodge officers serve one to three years. These terms vary from local to local and are set forth by the
local lodge bylaws. The bylaws that each lodge constructs and adopts must not contradict the provisions of the
IAM Constitution All proposed amendments and changes to the bylaws must be submitted to the International
President at the Grand Lodge for examination, correction and approval before becoming effective. Before
submitting, all changes and amendments to the bylaws must be approved by theleddgeers.

The time and place of local lodge meetings can be found in a theslbgitgetis. Locals may have one or
two regular meetings each momh business of the local lodge is discussed at these medimgss the forum
for members to communicate their problems, suggestions and colloerres a member of a local lodge,
should attend and paticipate. Everyone should get involved in some form or fashion. Do not leave it to someone
else. p up and jump iMry not to be one of those individuals that leaves it for someone elséskdaur
stewards and grievance committees where and when your monthly meetings are held. On behalf of your local
lodge and District 143, thank you for your continued sup@ort.

The local lodge is the core unit of the IAM. There are currently 38 local

IAMAWN Didrict 143, séety and
health mission statement

by Roger Nohovig, Safety and Health Director

The mission of District Lodge 143 is to ensure that all
members are provided a safe and healthy environmer
in which to work.We will do all that we can to assist in
educating our members, and to motivate and influenc
corporations to adopt policies, practices and procedurt

Roger Nohovig

that prevent injuryiliness or economic losses that arise
from instances that are avoidalgg.



Local lodge services
THE EIRST STEP Union meetmgs Represe_nta_tlon at conventions
Members pav dues. The total wil Committees and at District 143
ar fronF]) gn Ioc;';\I t0 another Dues records Education programs
v |):/ f e amel some dues Grievance handling Steward system
_ror example, so ue Affiliation with state and local Organizing activities
increases may be absorbed

federations Newsletters, bulletins

by a local.

Local lodges retain a portion of

District lodge services the dues and pay out per capita,

General Chairs an amount for each member

Assistance on grievances and

arbitration

g;)rgglnr;ﬁgon of organizing and IAMAW Grand Lodge services

Community and public relations Legal Public relations

Health and welfare services Education Legislative work

Central bookkeeping Organizing Publications

Education programs and / Human rights Strike benefits

conferences Negotiations aid Safety and health

Legislative work Membership records Research

Newsletters and bulletins Financial records Older workers and retirees
Auditing local lodge records Disabled workers
International affairs Community services
Scholarship program Union benefits

District 143 collects per
capita from thirty-eight local

lodges. Different districts will
have any number of lodges

Grand Lodge collects per capita
A portion enters the $ike Fund
and the balance goes into the
General Fund.

Welcome aboad

President Directing General Chair Stephen
Gordon, has appointed Ray Painter as the
new Educator for District 143.

Ray works for Northweskirlines in Detroit,
Michigan where he is the ESSC Shop Com-
mittee Chair

Ray Painter



Retirees honoed

by Bill Holloway, General Chair

ixteen members out of

Northwests Minne-
apolis hub bid farewell to
their airline careers as they
retired recentlyt is hard to

believe that their combined ~ James Mckoy Mark Capesius
seniority totaled approxi- James Eberhardy Louis Gibbons
mately 600 years. District Douglas Jones VernorAngle Jr
143 wishes them the best of Joel Jordahl JosepNohnoutka
luck, and would like to thank Chris Cordina Louis Livecche Jr
them for a job well don€) James Hinke KennethTinsley
Thomas Bayse Timothy Sedman
Bill Holloway Robert Gordon Harold Larson

Wha is nmy didrict doing? |
PDGC Gordon awaits
the judges decision
centerTherefore, we are literally or the structure thereof. Air Wiscon- forward. |look forward to the op-
ganizing internally sin truly wants to be successful, theportunity to work with each of you.
Furthermore, District 143 con-it’s time for their management tearit is an honor to serve as President/
tinues to work diligently toward theto respect who we are and what wiirecting General Chair of District
implementation of the recently negoelo. 143. Ithank you in advance for your
tiated Longlerm Disability Insur At the Air Transport District continued suppor@
ance, as well as the 401(k) impletodge 143 office we continue to
mentation. District 143 continues tadentify ALL means to reduce costsliBaltislaalelaliaNla!
work withAlaskaAirlines in their ef- - In eight months we have reduced oUs
forts to grow the carrier and ensureperating expenses by approximate histo ry
the long-term security of our mem-$41,600.00 annuallye continue to
bership. RecentplaskaAirlines reevaluate how we do business, a
started flight operations at Chicagevhere we can save the
O’Hare and in our natios’capital, membershis money | have taken
Washington D.CThis is what your a sworn oath of office and certainl
union does. recognize my pecuniary responsibili
Air Wisconsin continues to ac-ties to the membership. Therefore,
quire more work from other carriershave clearly stated to your electe
who have chosen to incorporate morefficials of District 143 that we will
regional jets into their operationahot tolerate excesés | have stated
structure, thus providing more jolnumerous times, itis imperative to o
security for our members. Howeverexistence that we change how we @
in the eight months that | have beehusiness as a district.
in office, | continue to hear the night-  In closing, it has been a fas
mare stories related to their manag@aced eight months. There are mal
ment, their blatant disrespect of ouchallenges ahead of us. Howeve
collective bargaining agreements antbgether we will continue to move

[Continued from page three]




Negptiations & Great Lales
Aviation

by Paul Longden, General Chair

LakesAviation has recog- ClerksAgreement. On December
nized the IAMAN as the 12,2005, your district submitted pro-
duly authorized union representativposed amendments to the Mechanic
of its mechanics and related employand RelateAgreementAfter many Paul Longden
ees. On May 14, 1998, its maintefailed attempts by District 143 to get
nance clerks joined the IAMA as negotiations started, certified letterthey have and don't have. They know
well. were sent out on February 27, 200fe numbers are in their fayso they
As the duly authorized union rep-in order to get Great Lak@siation will continue to be nonresponsive to
resentative of these employees, w® the bargaining table. So far thegiegotiations.
represent and, on their behalf, ne- have not re- How do you and the union get
gotiate and conclude agreemer*- sponded. the company to the bargaining table?
with the companyWorking Our negotia- You can fill out the form below and
hours, wages and other conc tion problemis the send your demands to Great Lakes
tions of employment are debate B open shop pre-Aviation. It's time for the company
in accordance with the provisior lEee==—"SSS888y Jicament. Only to sit down at the bargaining table
of the Railway LaboAct, as 2% of our Main- and negotiate our contracts.
amended. tenance Clerks Ifyouhave any questions please
The above information is fac- and 10% of our contact IAMAN Air Transport Dis-
tual, but what is the real story? Mechanic and Related employedsict 143 at 651-688-2640 or
On February 28, 200ir are union members. Great Lakdamawl143@aol.con®
Transport District 143 submitted toAviation management knows how
Great LakedAviation proposed many union represented employees

Since July 24, 1992 Greatamendments to the Maintenance

ARTICLE 28 (IAM/Great Lakeg\viation Maintenance Cleridggreement or Mechanic and Relategteement) :
VOLUNT ARY DUES CHECKOFF: |
A. The company agrees to deduct from the pay of each employee who voluntarily executes the following fqrm on ¢
after the effective date of this agreement and remits to the union the membership dues uniformly required by the
union.

I
ASSIGNMENT AND AUTHORIZA TION FOR CHECKOFF OFUNION DUESTO: :
Great Lakegwviation, Ltd. |
Attention: Payroll |
1022Airport Parkway [
Cheyenne/lyoming 82001 [

I

l, , hereby assign to the Intedsgmnation of Machin- |
ists andherospac&Vorkers the sum of $ each month to cover monthly membership dues or the
monthly membership dues which may hereafter be established by the union from any wages earned by méortok
earned by me as an employee of Great LAkegion, Ltd., and | hereby authorize and direct Great LAkies
tion, Ltd., as my employer to deduct that amount from my paycheck the first full pay period each month anc{ remit
the same to the District Secret@rgasurer of the union.




Where’s nmy bagjyage?

by Nan Otto, General Chair

handlers at the Seattle airpofbaggage handling. Those comments,

were arrested and fired for steain part, were as follows: “I know I'll
ing laptops and video cameras frorhave a wonderful airport experience,
passenger luggage. One man was a%$mooth flight and probably be on
years-old, the other 22. They weréme. I'll arrive at my destination
employees of Menzigsviation of safelyThen my luggage willgo to the
London, the contractor hired byhell-hole of baggage. I'll get my bag
AlaskaAirlines. This information ap- eventually but you have a broken
peared in the newspapers and dsaggage system.”
local television stations the morning  These baggage complaints were
of February 13, 2007. validated inThe Newslbunein a

On the very same morning, 750ull-page story on February 19. In
managers and guests attended a sunthe Department dfransportation
mit conference in Seattlélaska (DOT) rankedhlaskaAirlines sev-
Airlines CEO BillAyer, graciously enthin baggage handling and eighth  PDGC Gordon and I recognized
invited District 143 President/Direct-in on time performance as it relatethe loyalty of thé\laska customers,
ing General Chair Stephen Gordoto the disastrous transition fromas these comments were spellbind-
and his staff to this conferenceAlaskas IAM, unionized baggageing to hear
PDGC Gordon and myself acceptedandlers at its Seattle hub to non- The day concluded with a docu-
his invitation. unionized Menzies in 2005. The armentary film ofAlaskas 75 yeawold

There were financial briefingsticle stated: “But while on time per-history The companyg history was
and “state of the industry” presentaformance and baggage handling réeld by actual employees. It was a
tions. There were also open “mikessults rose from the basement levelseautiful film. The final, glorious event
that people used to freely voice thethey had occupied in 2005, they plasf the day was the unveiling of the
concerns and ask questions. PDG€aued at mediocre numbers.”  75-year commemorative aircraft
Gordon was able to meet many of In 1999, when | was first as-with the new logo design voted on
the airline industry executives he wilsigned tcAlaskaAirlines, the com- by the employees.
be dealing with in a very professiongbany was consistently honored as Wow, what a day!
setting. one of the best and consistently had Will AlaskaAirlines heed the cus-

Among the executives was dhe fewest mishandled bags in thimmers’ pleas and advice? How will
group from Horizorirlines.When monthly DOT reports. | can rememthe loss of the “culture bearers” (the
five of Alaskas MVPGold passen- ber being ranked number one in bagzSAs, RSAs and the workers be-
gers, including a million-miler from gage performance! hind the scenes: clerical, crew
Sitka, took center stage and were The five MVP Gold passengerschedulers, printers, ramp workers
asked for their thoughts on Horizonvere asked for their advice as weland operations agents)—who have
all five of them concurred in praisingTheir remarks were very insightful anédccepted the current severance
the airline, stating that from “start tacompelling. Their statements, in parpackage—affect the future of
finish” each traveling experience wasvere: “Alaska, you cannot institu-Alaska?
an enjoyable one. tionalize cultureAs your people,your  What will it take to bring five-

It is my understanding that theseulture bearers leave they must Beundred ramp “culture bearer” em-
five passengers were introduced atplacedYou need to turn your or ployees back to the compasyBe-
the beginning of the conferenceganizational chart upside down. attle hub location®
around 7:30 in the morning, and Dther companies have good em-
doubt any of them had heard aboyioyees too. What makes you dif-
the baggage thieves. Their commenfisrent is your employees don't talk
onAlaskaAirlines were just as com-to us, they talk with us.”

I n February2007, two baggageplimentary with the exception of its




The origin of Taps”

heTapsbugle call was created in July 1862, after

the Seven Days battle at Harrisbhanding near
Richmond\irginia. Despite being wounded, General
Daniel Butterfield of the 3rd Brigade, 1st Division, V
Army CorpsArmy of the Potomac, reworked another
bugle call titled, “Scoftattoo” with his bugler Oliver
Wilcox Norton. General Butterfield thought regular
call for lights out was too formal. Soon other Union un
began usindapsand even a few Confederate units.
Tapswas adopted throughout themy of the Potomac
and finally confirmed by thé/ar Department after the
war ended. Colonel Jam&sMoss, in his Cficer’s

Manual first published in 191 gives an account of the
initial use ofTapsat a military funeral*During the

Memorial Day, a day to take pause and honor the war dead

Peninsular Campaign in 1862, a soldiefidball’'s BattenyA of the 2ndArtillery was buried at a time when the
battery occupied an advanced position concealed in the woods. It was unsafe todstthary three volleys
over the grave on account of the proximity of the enérogcurred to Captaifidball that the sounding of
Tapswould be the most appropriate ceremony that could be substitgted.”

Help sa&e a lie

by Jackie FayGeneral Chair

espite continuing advancedired or worn out she was, she
in medicine and technol- came to work cheerful and ready

ogy, the demand for to go.
organs far exceeds the number of
organ donorsyou can make a

difference in someone

Fellow reservation agents
would marvel at her strength and

family about donating a kidney and
they all agreed. Over dinner with
Hetty and some friends, Carolyn
broke the news to Hetty that she
was a match and wanted to donate
one of her kidneys. Needless to

elseslife.

This is exactly what
AlaskaAirline Reserva-
tionAgent Carolyn
Jenkins did. Carolyn
did not just donate to g
stranger; she gave the
gift of life to fellow
reservation agent Hetty
Gaeb.

Hetty had been on
dialysis for over two

say Hetty was overjoyed but
cautious because there is much
more involved thajust having the
same blood type.

Carolyn was a complete match
and on March 15, 2007 the
transfer took place. Both are doing
well.

Hetty celebrated her 60th
birthday orApril 17th with the gift
of life from Carolyn. The month of
April is OrganTransplanfware-

years and was at the
top of the donor list for
guite some time, but due to her

available. Hetty was subject to
dialysis three times a week after
working her full eight hours at

out of Hetty but no matter how

(I. tor.) Carolyn Jenkins and Hetty Gaeb

courage. Hetty would always give
blood type a donor was not readilyone of her favorite quotes. “Every
day above ground is a good day
After seeing Hetty come to
work every day Carolyn said she
AlaskaAirlines. Dialysis took alot had to do somethingnd indeed
she did. Carolyn spoke to her

ness Month.

Have you thought about saving
a life? Here are some recent
statistics:
Waiting list candidates- 96,016
Transplants performed- 2,268
Available donors- 1,191

For more information visit
www.donatelife.neQ
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DTW seniority

by LarryWebb, the Comm. Guy

As union members, we aremajority of these jobs to part time
constantly reminded that we willemployees, many of whom have been
only receive the rights afforded us byvith the company only a short time.
our collective bargaining agreementd.m not saying the company cannot
This logic should only be used to allocate the allowable percentage of
certain extent. In the case oparttime versus full time, | only ask
Northwesfirlines, more specifically why they choose to go a step furthespeaking either The NWA
at its Detroit hub, seniority is showrby catering the bid to part timerepresentatives interviewed all said
no quarter employees. that mending relationships is a number
Take their summer bid for Commonsense should prevaipne priority The contradiction of the
instance. Recentlthe ESEs in Detroit especially since th&\all Street Detroit summer bid speaks volumes.
and Minneapolis have regained worldournal, Star Tribune and the Is this some rogue management team
lost to Mesaba, and have even takeDetroit Free Pesshave all recently or a sanctioned renege?
on jobs that Mesaba has alwaysan pieces citing employee/ If NWA wants to exit bankruptcy
held—a total of 150 jobs in Detroit. management relations as “rocky” diring on all cylinders than it should do
You would think the senior members$est. Airline analysts have beerright by its senior employees in
could expect some better days off aniciterviewed and statistics gatheredetroit. These individuals are the ones
shift selections. This is not the caseThe consensus is cleém a service- training the new hires once they leave
Ateach turn, the Detroit managemerifased industry it is necessary to hawlee structured environment of the
team has refused to acknowledgpeaceful, if not happyemployees. training classroom and enter the reality
seniority They insist on giving a This isn’t just third-party objectivity of the tarmac during a heavy bagk.

Larry Webb

About nyself o
clayparraghi@iamdl143.org
by Clay Parraghi, Benefits Director

llow me to share some background information on myself. | have worked at
Northwestirlines for twenty-four years; been on the Detroit ESSC Shop Com-
mittee for the past five years; held the position of vice president for Local Lodge 141 for
three years, and currently preside as president of Local Lodge 141.
There will be a lot of upcoming questions from N¥@mployees, regarding the IAM
Pension Plan Rest assured | will be available to answer them Please see mv e-mail




