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Naming the newsletter
This is a very exciting time for any editor. Our entire newsletter has gone under the
knife.  I hope you enjoy the new layout. I will continue building upon your comments
and ideas until, gradually, we find our rhythm, so send in your best.
There were many names discussed in naming the newsletter. The Air Apparent, beat
out twenty different titles. The definition of “Apparent” is: readily understood;
visible, clear or obvious; appearing as actual to the eye or mind. Since we all work in
the airline business, “Air ” is used for obvious reasons. Puns anyone?

Comments & Questions
If you have comments or questions regarding this newsletter, or an idea
for a story please contact the editor by mail: 2510 Lexington Avenue South
St. Paul, MN 55120; or by phone at (651) 688-2640, ext. 360. The Air
Apparent reserves the right to edit submissions.

No portion of this publication may be reproduced without the expressed
written permission from IAM District 143. Articles submitted by name are
the viewpoints of the author.
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During the past eight
months I have fre-
quently been asked,
“What is our District

doing?” or, “What has this union
done for me?”  These questions have
extreme relevance to them; questions
that I welcome from the membership.
This is a perfect forum in which to
answer some of the more poignant
ones.

First, on the Northwest Airlines
property District 143 has been suc-
cessful in our attempts to monetize
forty percent of our negotiated un-
secured claim of $181,000,000.00.
Back in December of 2006, District
143 entered into discussions with
NWA management
which ultimately led to
the accelerated mon-
etizing of our claim with
our members receiving
their first distribution
check in early February
of 2007. Shortly there-
after, District 143 and
Northwest Airlines
again reached an agreement that
would allow us to monetize an addi-
tional 20% of our total unsecured
claim. Unfortunately, in this transac-
tion there was an error which has
since been rectified. By the time most
of you read this article we will have
completed the total monetizing of our
entire allocated unsecured claim, with
our membership receiving their dis-
tribution checks before this mailing
or shortly thereafter.

The significance of this—other
than being able to provide some sort
of immediate monetary relief for our
membership—is the fact that in the
entire history of all aviation bankrupt-
cies this was a first for a district lodge

to be able to obtain payments on an
unsecured claim while the applicable
air carrier remained in bankruptcy.
All other claims on all other carriers
were paid only when the carrier ex-
ited bankruptcy, not during their
bankruptcy. This is just one example
of what our district is doing.

Another example, and probably
the most contentious issue, is the
Series C, also known as the 1993
Employee Stock Option Plan of
Northwest Airlines. Whether you are
an active member, a retired member,
or even a member who left the IAM
for another organization, we have
waited years for Northwest Airlines
to honor their prior commitment to

our mem-
bers. After
months of
continuing
conversa-
tions with
N W A
manage-
ment we
f i n a l l y

reached an agreement preserving our
stock. In fact, Northwest Airlines
filed a joint motion in United States
Bankruptcy Court, and appeared in
court on May 2, 2007 with the IAM
to lobby on our behalf. U.S. Bank-
ruptcy Court Judge Allan Gropper
heard arguments from NWA attor-
neys and attorneys representing the
IAM. Judge Gropper listened to the
ad-hoc committee’s attorneys as
well—a group of robber barons—
who tried in vain to have our Series
C Stock motion denied. All in all,
when the day was over, WE
WON!—212 million times over.

Again, there is enormous signifi-
cance to this victory.  As many of you

know, NWA will have declared all
of their stock shares worthless in the
old company with one exception,
ours.  We are the only group that
maintains their stock.  No other en-
tities can make the same statement.
Much of our membership has de-
clared it a loss. How many times
have you personally heard, “Forget
it. We will never see it”?  This is what
this union does for you.

On the Alaska Airlines property
we have recently entered into a test
program for the Home Agent Pro-
gram for reservation agents in Boise,
Seattle and Phoenix.  The Alaska
Airlines reservation members have
become the architects of the home
agent program.  This test program
was implemented after a Home Agent
Exploration Committee was created
by GVP Robert Roach, Jr.  GVP
Roach listened to the membership of
Alaska Airlines reservations and al-
lowed the test program to move for-
ward once we were able to ensure
the contractual integrity of our col-
lective bargaining agreements on the
Alaska property.  Additionally, a pro-
vision in our test agreement with
Alaska Airlines is that they are only
allowed to use a certain percentage
of Home Agents. However, for ev-
ery agent who becomes a Home
Agent, Alaska Airlines must hire
someone to occupy the vacancy cre-
ated in the applicable reservation

by Stephen Gordon, President/Directing General Chair

What is my district doing?

Stephen Gordon

[See page eight]

At the Series C Stock hearing
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Since taking office I have trav-
eled to each station in my assigned

area and have found that in spite of the
concession agreement our members are
still dedicated employees of NWA.
Everywhere I go members will complain
about the low wages, short-staffing and
lack of respect from company managers,
but still “bust ass” to get the job done
and make on time departures.

It is truly amazing that employees
who have been treated in this manner
take pride in a job well done. Perhaps
the reason is to maintain their self-
respect and the respect of their cowork-
ers.

They sure as hell don’t get the

respect from the managers they make look
good with their sweat and energy. Another
reason could be that this “job” is our
career; one that a lot of us began many
years ago, and hope to one day retire from
with dignity and a liveable income.

We are not Susie- or Johnny-come-
lately employees who want to reinvent the
wheel. The wheel was invented long ago
and we have made improvements over the
years by making suggestions that enhance
our job functions.

Keep the pride and self-respect, and
remember the “Here and After” as it relates
to your managers. I was here before you
and I will be here after you are gone.

Sam Ellis

International President Tom Buffenbarger,
gives opening remarks

Rep. Dennis Kucinich

 Sen. Hillary Clinton

The Washington Monument looms in
the background

2007 Day of Action
Photos by Larry Webb, the Comm. Guy

Keep the pride and respect

by Sam Ellis, General Chair

(l. to r.) Gerry Bernson, Tom Collard, Steve
Gordon, Hubert Bell, Clay Parraghi

Baseball guy and a new fan on the National Mall

Q
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cepted its proposed compromise.
Bridges was elected chairman of the
strike committee.

The strike began on May 9, 1934.
While the elected local officers were
the nominal leaders of the strike at its
outset, Bridges led the planning of the
strike, the rank-and-file opposition to
the two proposed contracts that the
leadership negotiated and the mem-
bership rejected during the strike, and
the dealings with other unions during
and after the four-day San Francisco
General Strike after “Bloody Thurs-
day” on July 5, when police shot and
killed a striker and strike sympathizer
during a battle to bring cargo through
the union’s picket line.
Growth and independence

Bridges was elected president of
the San Francisco local in 1935 and
then president of the Pacific Coast
District of the ILA in 1936. During
this period the ILA commenced “The
March Inland”, in which it organized
the many warehouses that received
the goods that longshoremen handled.
Bridges led efforts to form the Mari-
time Federation of the Pacific, which
brought all of the maritime unions to-
gether for common action.

In 1937, the Pacific Coast Dis-
trict, with the exception of three lo-
cals in the Northwest, formally se-
ceded from the ILA, renaming itself
the International Longshoremen’s and
Warehousemen’s Union. Bridges was
elected president of the new union,
which quickly affiliated with the Con-
gress of Industrial Organizations
(CIO). Bridges became the West

Born in Melbourne, Australia as
Alfred Renton Bridges,
Bridges went to sea at age

sixteen as a merchant seaman, join-
ing the Australian sailors’ union. He
took the name Harry from his beloved
Uncle Harry, who was a socialist and
an adventurer much in the cut of Jack
London, the writer that inspired young
Harry to go to sea. He entered the
United States in 1920, where his
American colleagues nicknamed him
“The Beak” for his prominent nose.
He became a naturalized citizen in
1945.

In 1921, Bridges joined the Indus-
trial Workers of the World (IWW),
participating in an unsuccessful na-
tionwide seamen’s strike. While
Bridges left the IWW shortly there-
after, with doubts about the organiza-
tion, his early experiences in the IWW
and in Australian unions would influ-
ence his beliefs on militant unionism,
based on rank and file power and in-
volvement. Bridges left the sea for
longshore work in San Francisco in
1922, where he joined the ILA local.
The Albion Hall Gr oup

The ILA renewed its efforts to
reestablish itself on the West Coast,
chartering a new local in San Fran-
cisco in 1933. Thousands of long-
shoremen joined the new ILA local.

At the time Bridges was a mem-
ber of a circle of longshoremen that
came to be known as the “Albion Hall
Group,” after their meeting place.
When the local held elections, Bridges
and fellow members of the Albion Hall
Group made up a majority of the ex-
ecutive board and held two of the
three business agents positions.
The Big Strike

As 1934 began Bridges, the
Albion Hall Group and militants in
other ports began planning a coast-
wide strike. The Roosevelt adminis-
tration tried to head off the strike by
appointing a mediation board to over-
see negotiations, but neither side ac-

Coast Di-
rector for
the CIO
s h o r t l y
thereafter.
Legal battles

The Roosevelt administration at-
tempted to deport Bridges in 1938 on
the grounds that he was a member of
the Communist Party. When the case
came to hearing in 1939, however, the
government’s case dissolved.

The government made a second
effort to deport Bridges in 1941. In
this case the administrative judge
found that the evidence supported the
charges against Bridges, but the
Board of Immigration Appeals re-
versed him. The Attorney General,
Francis Biddle, overruled the board,
only to be reversed in turn in 1945 by
the Supreme Court.
Political battles

In 1950, after an internal trial, the
CIO expelled the ILWU due to its sub-
ordination to communist leadership.
Expulsion had no real effect, however,
on either the ILWU or Bridges’ power
within it. The organization continued
to negotiate agreements, with less
strife than in the 1930s and 1940s, and
Bridges continued to be reelected
without serious opposition. Bridges
had difficulty giving up his position in
the ILWU, even though he explored
the possibility of merging it with the
ILA or the Teamsters in the early
1970s. He finally retired in 1977.

On July 28, 2001, on what would
have been Bridges’ 100th birthday, the
ILWU organized a week-long event
celebrating his life. This culminated
in a march of over 8,000 unionists and
supporters across the Vincent Tho-
mas Bridge from Terminal Island to
San Pedro, California. The longshore-
men shut down the port for eight hours
in honor of Bridges.Q

“The Beak” at a rally

Bloody Thursday

Harry Bridges on the cover of Time
July 19, 1937

Harry Bridges

Notable union leaders
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Gerry Bernson

The local lodge is the core unit of the IAM. There are currently 38 local
lodges in our district, with a total of 14,631 members. Under District
Lodge 143, a local lodge may include members from Northwest

Airlines, Alaska Airlines, Air Wisconsin, Big Sky or Great Lakes Airlines.
Members of a local lodge elect their officers, vote on bills and expenditures
and elect district and Grand Lodge convention delegates. The members
approve local lodge bylaws and vote in Grand Lodge and district lodge
elections and referendums. They also establish various committees and send
delegates to state council meetings and training courses at the William W.
Winpisinger Education Center in Maryland.

 A local lodge executive board usually consists of a president, vice presi-
dent, secretary treasurer, recording secretary, trustees and a conductor/
sentinel. These are the elected officers of the local. A local lodge should also
have a communicator and an educator.

Local lodge officers serve one to three years. These terms vary from local to local and are set forth by the
local lodge bylaws. The bylaws that each lodge constructs and adopts must not contradict the provisions of the
IAM Constitution. All proposed amendments and changes to the bylaws must be submitted to the International
President at the Grand Lodge for examination, correction and approval before becoming effective. Before
submitting, all changes and amendments to the bylaws must be approved by the lodge’s members.

The time and place of local lodge meetings can be found in a the lodge’s bylaws. Locals may have one or
two regular meetings each month. All business of the local lodge is discussed at these meetings. This is the forum
for members to communicate their problems, suggestions and concerns. You, as a member of a local lodge,
should attend and paticipate. Everyone should get involved in some form or fashion. Do not leave it to someone
else. Step up and jump in. Try not to be one of those individuals that leaves it for someone else to do. Ask your
stewards and grievance committees where and when your monthly meetings are held. On behalf of your local
lodge and District 143, thank you for your continued support.

Roger Nohovig

IAMAW District 143, safety and
health mission statement
by Roger Nohovig, Safety and Health Director

The mission of District Lodge 143 is to ensure that all
members are provided a safe and healthy environment
in which to work. We will do all that we can to assist in
educating our members, and to motivate and influence
corporations to adopt policies, practices and procedures
that prevent injury, illness or economic losses that arise
from instances that are avoidable.

Union dues and services—a look at
your dues structure

by Gerry Bernson, Senior General Chair

Q

Q
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Local lodges retain a portion of
the dues and pay out per capita,

an amount for each member.
District lodge services

General Chairs
Assistance on grievances and
arbitration
Coordination of organizing and
bargaining
Community and public relations
Health and welfare services
Central bookkeeping
Education programs and
conferences
Legislative work
Newsletters and bulletins

Grand Lodge collects per capita.
A portion enters the Strike Fund

and the balance goes into the
General Fund.

Local lodge services

Union meetings
Committees
Dues records
Grievance handling
Affiliation with state and local
federations

Representation at conventions
and at District 143
Education programs
Steward system
Organizing activities
Newsletters, bulletins

THE FIRST STEP
Members pay dues. The total will

vary from one local to another.
For example, some dues

increases may be absorbed
by a local.

District 143 collects per
capita from thirty-eight local

lodges. Different districts will
have any number of lodges.

IAMA W Grand Lodge services

Legal
Education
Organizing
Human rights
Negotiations aid
Membership records
Financial records
Auditing local lodge records
International affairs
Scholarship program

Public relations
Legislative work
Publications
Strike benefits
Safety and health
Research
Older workers and retirees
Disabled workers
Community services
Union benefits

Ray Painter

President Directing General Chair Stephen
Gordon, has appointed Ray Painter as the
new Educator for District 143.

Ray works for Northwest Airlines in Detroit,
Michigan where he is the ESSC Shop Com-
mittee Chair.

Welcome aboard
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center. Therefore, we are literally or-
ganizing internally.

Furthermore, District 143 con-
tinues to work diligently toward the
implementation of the recently nego-
tiated Long Term Disability Insur-
ance, as well as the 401(k) imple-
mentation.  District 143 continues to
work with Alaska Airlines in their ef-
forts to grow the carrier and ensure
the long-term security of our mem-
bership.  Recently, Alaska Airlines
started flight operations at Chicago
O’Hare and in our nation’s capital,
Washington D.C.  This is what your
union does.

Air Wisconsin continues to ac-
quire more work from other carriers
who have chosen to incorporate more
regional jets into their operational
structure, thus providing more job
security for our members.  However;
in the eight months that I have been
in office, I continue to hear the night-
mare stories related to their manage-
ment, their blatant disrespect of our
collective bargaining agreements and

the structure thereof.  If Air Wiscon-
sin truly wants to be successful, then
it’s time for their management team
to respect who we are and what we
do.

At the Air Transport District
Lodge 143 office we continue to
identify ALL means to reduce costs.
In eight months we have reduced our
operating expenses by approximately
$41,600.00 annually. We continue to
reevaluate how we do business, and
where we can save the
membership’s money.  I have taken
a sworn oath of office and certainly
recognize my pecuniary responsibili-
ties to the membership. Therefore, I
have clearly stated to your elected
officials of District 143 that we will
not tolerate excess.  As I have stated
numerous times, it is imperative to our
existence that we change how we do
business as a district.

In closing, it has been a fast
paced eight months.  There are many
challenges ahead of us.  However;
together we will continue to move

This month in
history

James McAvoy                                Mark Capesius
James Eberhardy                               Louis Gibbons
Douglas Jones Vernon Angle Jr
Joel Jordahl     Joseph Vohnoutka
Chris Cordina    Louis Livecche Jr
James Hinke Kenneth Tinsley
Thomas Bayse   Timothy Stedman
Robert Gordon           Harold Larson Bill Holloway

Sixteen members out of
Northwest’s Minne-

apolis hub bid farewell to
their airline careers as they
retired recently. It is hard to
believe that their combined
seniority totaled approxi-
mately 600 years. District
143 wishes them the best of
luck, and would like to thank
them for a job well done.

forward.  I look forward to the op-
portunity to work with each of you.
It is an honor to serve as President/
Directing General Chair of District
143.  I thank you in advance for your
continued support.

What is my district doing?
[Continued from page three]

Q

1971: Vulgar writing is protected un-
          der the First Amendment.
1942: Battle of Midway ends.
1893: Gandhi’s first act of civil dis-
          obedience.
1913: First successful ascent of Mt.
          McKinley.
1692: Earthquake destroys Jamaican
          pirate haven.
1955: $64,000 Question premieres.
1866: Chief Seattle dies near the city
          named for him.
1966: Ronald Reagan becomes
          governor of California.
1965:  General Westmoreland requests
          44 battalions for Vietnam.

Q

Retirees honored
by Bill Holloway, General Chair

 PDGC Gordon awaits
the judge’s decision



The Air Apparent; IAMA W District 143, Spring 2007

9

Since July 24, 1992 Great
Lakes Aviation has recog-
nized the IAMAW as the

duly authorized union representative
of its mechanics and related employ-
ees. On May 14, 1998, its mainte-
nance clerks joined the IAMAW as
well.

As the duly authorized union rep-
resentative of these employees, we
represent and, on their behalf, ne-
gotiate and conclude agreements
with the company. Working
hours, wages and other condi-
tions of employment are debated
in accordance with the provisions
of the Railway Labor Act, as
amended.

The above information is fac-
tual, but what is the real story?

On February 28, 2002, Air
Transport District 143 submitted to
Great Lakes Aviation proposed

amendments to the Maintenance
Clerks Agreement. On December
12, 2005, your district submitted pro-
posed amendments to the Mechanic
and Related Agreement. After many
failed attempts by District 143 to get
negotiations started, certified letters
were sent out on February 27, 2007
in order to get Great Lakes Aviation
to the bargaining table. So far they

have not re-
sponded.

Our negotia-
tion problem is the
open shop pre-
dicament. Only
2% of our Main-
tenance Clerks
and 10% of our

Mechanic and Related employees
are union members. Great Lakes
Aviation management knows how
many union represented employees

Paul Longden

ARTICLE 28 (IAM/Great Lakes Aviation Maintenance Clerks Agreement or Mechanic and Related Agreement)

VOLUNTARY DUES CHECKOFF:
A. The company agrees to deduct from the pay of each employee who voluntarily executes the following form on or
after the effective date of this agreement and remits to the union the membership dues uniformly required by the
union.

ASSIGNMENT AND AUTHORIZA TION FOR CHECKOFF  OF UNION DUES TO:
Great Lakes Aviation, Ltd.
Attention: Payroll
1022 Airport Parkway
Cheyenne, Wyoming 82001

I, _________________________________________, hereby assign to the International Association of Machin-
ists and Aerospace Workers the sum of $_________ each month to cover monthly membership dues or the
monthly membership dues which may hereafter be established by the union from any wages earned by me or to be
earned by me as an employee of Great Lakes Aviation, Ltd., and I hereby authorize and direct Great Lakes Avia-
tion, Ltd., as my employer to deduct that amount from my paycheck the first full pay period each month and remit
the same to the District Secretary Treasurer of the union.

they have and don’t have. They know
the numbers are in their favor, so they
will continue to be nonresponsive to
negotiations.

How do you and the union get
the company to the bargaining table?
You can fill out the form below and
send your demands to Great Lakes
Aviation. It’s time for the company
to sit down at the bargaining table
and negotiate our contracts.

If you have any questions please
contact IAMAW Air Transport Dis-
trict 143 at 651-688-2640 or
iamaw143@aol.com.

#

Q

Negotiations at Great Lakes
Aviation

by Paul Longden, General Chair
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In February, 2007, two baggage
handlers at the Seattle airport
were arrested and fired for steal-

ing laptops and video cameras from
passenger luggage. One man was 19
years-old, the other 22. They were
employees of Menzies Aviation of
London, the contractor hired by
Alaska Airlines. This information ap-
peared in the newspapers and on
local television stations the morning
of February 13, 2007.

On the very same morning, 750
managers and guests attended a sum-
mit conference in Seattle.  Alaska
Airlines CEO Bill Ayer, graciously
invited District 143 President/Direct-
ing General Chair Stephen Gordon
and his staff to this conference.
PDGC Gordon and myself accepted
his invitation.

There were financial briefings
and “state of the industry” presenta-
tions. There were also open “mikes”
that people used to freely voice their
concerns and ask questions. PDGC
Gordon was able to meet many of
the airline industry executives he will
be dealing with in a very professional
setting.

Among the executives was a
group from Horizon Airlines. When
five of Alaska’s MVP Gold passen-
gers, including a million-miler from
Sitka, took center stage and were
asked for their thoughts on Horizon
all five of them concurred in praising
the airline, stating that from “start to
finish” each traveling experience was
an enjoyable one.

It is my understanding that these
five passengers were introduced at
the beginning of the conference,
around 7:30 in the morning, and I
doubt any of them had heard about
the baggage thieves.  Their comments
on Alaska Airlines were just as com-

plimentary, with the exception of its
baggage handling.  Those comments,
in part, were as follows:  “I know I’ll
have a wonderful airport experience,
a smooth flight and probably be on
time. I’ll arrive at my destination
safely. Then my luggage will go to the
hell-hole of baggage. I’ll get my bag
eventually, but you have a broken
baggage system.”

These baggage complaints were
validated in The News Tribune in a
full-page story on February 19.  In
it, the Department of Transportation
(DOT) ranked Alaska Airlines sev-
enth in baggage handling and eighth
in on time performance as it relates
to the disastrous transition from
Alaska’s IAM, unionized baggage
handlers at its Seattle hub to non-
unionized Menzies in 2005. The ar-
ticle stated:  “But while on time per-
formance and baggage handling re-
sults rose from the basement levels
they had occupied in 2005, they pla-
teaued at mediocre numbers.”

In 1999, when I was first as-
signed to Alaska Airlines, the com-
pany was consistently honored as
one of the best and consistently had
the fewest mishandled bags in the
monthly DOT reports.  I can remem-
ber being ranked number one in bag-
gage performance!

The five MVP Gold passengers
were asked for their advice as well.
Their remarks were very insightful and
compelling.  Their statements, in part,
were:  “Alaska, you cannot institu-
tionalize culture. As your people, your
culture bearers leave they must be
replaced. You need to turn your or-
ganizational chart upside down.
Other companies have good em-
ployees too. What makes you dif-
ferent is your employees don’t talk
to us, they talk with us.”

PDGC Gordon and I recognized
the loyalty of the Alaska customers,
as these comments were spellbind-
ing to hear.

The day concluded with a docu-
mentary film of Alaska’s 75 year-old
history. The company’s history was
told by actual employees. It was a
beautiful film. The final, glorious event
of the day was the unveiling of the
75-year commemorative aircraft
with the new logo design voted on
by the employees.

Wow, what a day!
Will Alaska Airlines heed the cus-

tomers’ pleas and advice? How will
the loss of the “culture bearers” (the
CSAs, RSAs and the workers be-
hind the scenes:  clerical, crew
schedulers, printers, ramp workers
and operations agents)—who have
accepted the current severance
package—affect the future of
Alaska?

What will it take to bring five-
hundred ramp “culture bearer” em-
ployees back to the company’s Se-
attle hub location?

Where’s my baggage?
by Nan Otto, General Chair

Nan Otto
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The Taps bugle call was created in July 1862, after
the Seven Days battle at Harrison’s Landing near

Richmond, Virginia. Despite being wounded, General
Daniel Butterfield of the 3rd Brigade, 1st Division, V
Army Corps, Army of the Potomac, reworked another
bugle call titled, “Scott Tattoo” with his bugler Oliver
Wilcox Norton. General Butterfield thought the regular
call for lights out was too formal. Soon other Union units
began using Taps and even a few Confederate units.
Taps was adopted throughout the Army of the Potomac
and finally confirmed by the War Department after the
war ended. Colonel James A. Moss, in his Officer’s
Manual first published in 1911, gives an account of the
initial use of Taps at a military funeral:  “During the
Peninsular Campaign in 1862, a soldier of Tidball’s Battery A of the 2nd Artillery was buried at a time when the
battery occupied an advanced position concealed in the woods. It was unsafe to fire the customary three volleys
over the grave on account of the proximity of the enemy. It occurred to Captain Tidball that the sounding of
Taps would be the most appropriate ceremony that could be substituted.”

Despite continuing advances
in medicine and technol-
ogy, the demand for

organs far exceeds the number of
organ donors. You can make a
difference in someone
else’s life.

This is exactly what
Alaska Airline Reserva-
tion Agent Carolyn
Jenkins did. Carolyn
did not just donate to a
stranger; she gave the
gift of life to fellow
reservation agent Hetty
Gaeb.

Hetty had been on
dialysis for over two
years and was at the
top of the donor list for
quite some time, but due to her
blood type a donor was not readily
available. Hetty was subject to
dialysis three times a week after
working her full eight hours at
Alaska Airlines. Dialysis took a lot
out of Hetty, but no matter how

tired or worn out she was, she
came to work cheerful and ready
to go.

Fellow reservation agents
would marvel at her strength and

courage. Hetty would always give
one of her favorite quotes. “Every
day above ground is a good day.”

After seeing Hetty come to
work every day Carolyn said she
had to do something. And indeed
she did. Carolyn spoke to her

family about donating a kidney and
they all agreed. Over dinner with
Hetty and some friends, Carolyn
broke the news to Hetty that she
was a match and wanted to donate
one of her kidneys. Needless to
say, Hetty was overjoyed but
cautious because there is much
more involved than just having the
same blood type.

Carolyn was a complete match
and on March 15, 2007 the
transfer took place. Both are doing
well.

Hetty celebrated her 60th
birthday on April 17th with the gift
of life from Carolyn. The month of
April is Organ Transplant Aware-
ness Month.

Have you thought about saving
a life? Here are some recent
statistics:
Waiting list candidates- 96,016
Transplants performed- 2,268
Available donors- 1,191

For more information visit
www.donatelife.net.

(l. to r.) Carolyn Jenkins and Hetty Gaeb

The origin of “Taps”

Memorial Day, a day to take pause and honor the war dead

Help save a life

by Jackie Fay, General Chair
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A s union members, we are
constantly reminded that we will

only receive the rights afforded us by
our collective bargaining agreements.
This logic should only be used to a
certain extent. In the case of
Northwest Airlines, more specifically
at its Detroit hub, seniority is shown
no quarter.

Take their summer bid for
instance. Recently, the ESEs in Detroit
and Minneapolis have regained work
lost to Mesaba, and have even taken
on jobs that Mesaba has always
held—a total of 150 jobs in Detroit.
You would think the senior members
could expect some better days off and
shift selections. This is not the case.
At each turn, the Detroit management
team has refused to acknowledge
seniority. They insist on giving a

majority of these jobs to part time
employees, many of whom have been
with the company only a short time.
I’m not saying the company cannot
allocate the allowable percentage of
part time versus full time, I only ask
why they choose to go a step further
by catering the bid to part time
employees.

Commonsense should prevail,
especially since the Wall Street
Journal, Star Tribune and the
Detroit Free Press have all recently
ran pieces citing employee/
management relations as “rocky” at
best. Airline analysts have been
interviewed and statistics gathered.
The consensus is clear. In a service-
based industry it is necessary to have
peaceful, if not happy, employees.
This isn’t just third-party objectivity

speaking either. The NWA
representatives interviewed all said
that mending relationships is a number
one priority. The contradiction of the
Detroit summer bid speaks volumes.
Is this some rogue management team
or a sanctioned renege?

If NWA wants to exit bankruptcy
firing on all cylinders than it should do
right by its senior employees in
Detroit. These individuals are the ones
training the new hires once they leave
the structured environment of the
training classroom and enter the reality
of the tarmac during a heavy bank.

Clay Parraghi

Allow me to share some background information on myself. I have worked at
Northwest Airlines for twenty-four years; been on the Detroit ESSC Shop Com-

mittee for the past five years; held the position of vice president for Local Lodge 141 for
three years, and currently preside as president of Local Lodge 141.

There will be a lot of upcoming questions from NWA employees, regarding the IAM
Pension Plan. Rest assured I will be available to answer them. Please see my e-mail
address above. I look forward to serving all of the members of District 143.

DTW seniority
by Larry Webb, the Comm. Guy

Larry Webb

About myself
by Clay Parraghi, Benefits Director

clayparraghi@iamdl143.org
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