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Q: “Will Delta management have my best interest at heart when we vote in a representation election?”
A: No. Keeping the union out means more money in their pockets and less in yours.

Q: “What can | do to overcome my fear of being bullied by Delta management?”
A: Educate yourself. Make an honest effort to read about your rights during this stage of the representation
process. When Delta violates your rights contact an organizer or District 143 to file a complaint.

Q: “Hasn’t Delta management always kept their promises to me?”
A: No. Profit sharing was a commitment and so was Delta’s commitment of no ‘frontline’ job loss. Instead,
Delta downsizes by cutting flights and releasing thousands of employees.

Q: “Can Delta management change my work rules without warning?”

A: Yes and No. If Delta is nonunion, Delta can change your work rules and you have no say in the matter.
But if the IAM is your representative, Delta will not be able to change the legally binding work rules you voted on
in your collective bargaining agreement.

Q: “Going forward, what is the best way to keep Delta out of my pockets?”
A: Union representation can stop this practice. A legally binding, enforceable, union contract is the only way
to stop the fleecing of your money.

Q: “I am convinced the New Delta will take good care of me. What does the IAM think of that?”

A: You have the right to think what you want. But this is not the New Delta. This is Northwest in a Delta paint
scheme. Delta has been usurped by a group of Northwest executives and past associates who are using the “run
and dump” strategy of hopping from airline to airline looking for the next, quick buck.

Sign an A-Card — Protect Your Future — Vote IAM



